
NOTES & NEWS 
COMMUNIQUÉ TO THE INDEPENDENCE CITY COUNCIL 
FROM CITY MANAGER, ZACHARY WALKER 

  

For the Week Ending February 24,  2017  
 

 
Department News 

 
 

Fire Department 
 Weather Safety and Damage Assessment Classes:  The Emergency Preparedness Division 

conducted two training classes February 18 at the Emergency Operations Center (EOC).  The 
morning class, titled “Weather Safety,” was part of the ongoing Community Awareness Training 
Series and had 17 people participating. The second class, conducted in the afternoon, was titled 
“Conducting Damage Assessments.”  Ten people participated in this more advanced training class. 

 
Health Department 
 ENVIRONMENTAL PUBLIC HEALTH 
 Animal Services Officer Completes Training: The newest Animal Services Officer has 

completed her initial training, which included 10 weeks joint field work and 10 exams to ensure 
comprehension.  She is now in the field, conducting investigations and has been placed in the 
rotation to be on-call after hours.   

 
 DISEASE PREVENTION 

 Independence Park Trot 5K Run/Walk Sponsorships: Cosentino’s Sunfresh and Blue Cross 
Blue Shield of Kansas City are both sponsors of the 2017 Independence Park Trot 5K Run/Walk. 
Blue Cross Blue Shield of Kansas City is a Gold Sponsor with a donation of $1,000 and Cosentino’s 
Sunfresh is a Bronze Sponsor with a donation of $250. Both community sponsors have shown 
great support of this event for several years.   

 
 COMMUNICABLE DISEASE AND IMMUNIZATION 
 Meningococcal Vaccine Clinic Held: The Health Department partnered with the Independence 

School District to provide on-site vaccination clinics at Van Horn and Independence Academy. 
Forty-seven meningococcal vaccinations were administered to 11th grade students. Meningococcal 
vaccine is a state of Missouri vaccination requirement for 12th grade school enrollment. 

 
 Healthcare Provider Visits: Communicable disease staff visited five healthcare provider offices 

this week. The goal of these visits with providers is to improve disease reporting and provide 
education on treatment and public health impact of communicable disease cases. 

 
Human Resources 
 Website Link To Speed New Hire Paperwork: Human Resources has now streamlined the 

process of getting first day paperwork to new hires.  With the help of Technology Services, a 
website has been created for new employees to access all of the forms they will need to complete 
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for their first day of employment with the City.  A link will be sent to them via email and will take 
them straight to the website.  This will save time for the new hire and make it more convenient to 
complete this necessary step. 

 
Power & Light 
 Annual Fuel Flow Meter Certification Test:  Power & Light recently completed its annual 

certification test on the natural gas fuel flow meter for Blue Valley Unit 3.  This is required by the 
EPA’s Acid Rain program (and Interstate Transfer rule) in 40 CFR Part 75.  The Test method 
required measuring Unit 3’s fuel flow meter readings against a reference meter, in this case the 
commercial natural gas billing meter, at three different generating loads (15 MW, 33 MW, and 51 
MW). EPA requires facility fuel flow meters to test within 2% difference when compared to a 
reference meter.  Unit 3’s flow meter was very accurate with less than 1% difference, compared 
to the commercial meter readings at all three load levels.  The test was completed successfully 
due to the cooperation and professionalism of Plant, Instrument Control, Dispatch, and 
Environmental personnel. 

 

 Cybersecurity Workshop Attended: Power & Light System Operations staff attended the 
Cybersecurity Capability Maturity Model (C2M2) workshop for the Electricity Subsector. The 
workshop was sponsored by a cooperative agreement between the American Public Power 
Association and the U.S. Department of Energy for improving the cyber resiliency and security 
posture of public power. During the workshop, IPL staff were guided through more than 300 
cybersecurity questions across 10 logical group domains to self-assess the maturity of IPL’s 
cybersecurity program. The C2M2 assessment process helps electric utilities evaluate and 
benchmark their cybersecurity capabilities and identify opportunities to strengthen their 
cybersecurity posture. 


